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OPPORTUNITIES IN THE GOLDEN STATE 





CALIFORNIA JOB JOURNAL 








READER’S GUIDE 








and hours/days 

. Experience/skills and education required 

. Company job number - refer to this number 
when applying 


ot 


1, Title of position _- Satelite Data a 

2. Number of openings available oo Spano eS ey 

3. Employer “Oat Valley, CA 96765-4321 

4. Location and/or maiting address * eer 415/565-9800 x227 — 
Cc: i Lydeck / Manage: 

5. Telephone number $2850- COE phos, modeavdental 

6. Contact person's name/titie tie ina and pension plar after 1 yr. Send —_@) 

7. Salary and benefits resume and 3 rets. Analyze & design program 

8. Application procedure specs: code. test. document. and implement 

9. 

0 

1 


Job duties/description, type of business, oe and perhcipate on development team 





® ifan asterisk appears before the city it indicates that the job location is different or availabie 
in more than one city. See body of ad for further information. 


HOW TO APPLY: if you want to apply for an opening or obtain additional information, contact 
the employer directly as specified in the job listing. Send correspondence to the contact 's 
attention or ask for that person if telephoning. !f no teiep?:cne number is listed, the employer 
does not want phone calls! 


JOB CATEGORIES: The decision on where to categorize an opening is made with more empha- 
sis given to the experience/skills/education required than the job duties or position title. We 
try to be consistent, but some openings are very difficult to assign to a category. New readers 
should check several classifications to determine where specific types of employment will be 
found. 
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ime is money. 





ur Journal can 
save you both. 


At THE JOB JOURNAL, we know that one Another reason your recruiting budg.:t goes 
way to give you more for your money is to farther in THE JOB JOURNAL is because 
save you time. That's why we'll work with you you don't pay for your ad by the word or the 
to create a comprehensive & informative ad line. And when your ad appears in CJJ, it's 
that will start screening candidates before they _ carried by ten other Northern California 
ever walk through your door. You'll get fewer newspapers. You get multi-market coverage 
applications, bu: more qualified applicants, without multiple advertising expenses. 

and make a beticr hire in less time. 


California 


Spend a few minutes with one of 
our Ad Reps and start saving time 
and money on your next hire. 


Sacramento Office 


(916) 925-0800 


Toll-free (in CA) 
(800) 782-HIRE 












C O N T E N T S 









Readers Guide 






Beyond The ‘80s 


Flexibility is the operative word when experts describe 
the next decade's labor market. Workers are expected 
to change jobs more frequently, more women and 
minorities will move into the workferce, and worker 
shortages will force some industries to search for 

new ways to meet critical challenges. 


Employment Lin€s ..........000sceeeeeeeeee 7 














Second to One 


So close but so far away .. . That's a cheeriess 

chorus familiar to any employment seeker who's 
discovered he was only a warm-up act for the star 

who got the job. Some career experts say that the 
candidates who consistently come in second 

may be sending subtie “mixed messages” that 

keep them from landing the job. ........cesceeeeeees 
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Managing Your Boss 
improving a relationship between two people usually 
takes a cooperative effort from both parties. But that 
doesn't always have to be the case, particularly at 
the office. Take the initiative to maximize your 
relationship with your boss, and you'll both 
reap the rewards. .......eee eee eceeeeeaeeeeeee 1 1 












ABOUT THE JOB JOURNAL. 


The California Job Journal (CjJ) was established in 1982 
as an innovative new alternative to traditional job search 
methods. It is designed to be a window on today’s 
expanding job market for those who wish to make 
knowledgeable career decisions. Cj) is the most informa- 
tive and comprehensive resource for anyone seeking 
up-to-date information about available jobs in California. 

Which companies are hiring? What positions are 
available? How much do they pay? Do | qualify? Cj) will 
provide the answers to these questions, but we realize 
yeu need more than just facts on available openings. 
Employment is essential to your physical and mental 
well-being, and the job seeking experience is often 
accompanied by financial and emotional strains that also 
need attention. The Job journal offers career guidance 
with columns, tips and articles addressing the complex 
problems and alternatives facing you in your search for 
satisfactory employment. 

For the individual seeking suitable openings without 
professional assistance, the time and expense to locate 
and research positions can be considerable. Our goal is 
to eliminate the frustrations and disappointments that 
ee eee interviews and unnecessary trips for 
jobs you ‘t want (or aren’t qualified for) by providin 
enough information to enable you to screen yoursell. 
Your time and effort can now be spent getting job offers 
rather than gathering job information. 

We welcome your comments or suggestions on how 
this publication might better serve you. Please write to: 
Calitornia Job journal, 2535 Capitol Oaks Drive, Suite 100, 
Sacramento, CA 95833. 





































ADVERTISING 


For information & rate card, 
contact the advertising sales office: 


Sacramento (916) 925-0800 
Toll-free (CA) (800) 782-HIRE 

















information in California job journal has been obtained trom sources believed reliable, but accuracy and completeness cannot be guaranteed, use the 
information at your Jwn risk. a errors may occur in the transcribing and/or printing of the contents. Information contained in this 
publication ts intended only as to readers of available employment opportunities. job journal reserves all rights in connection with this 
publication and duplication of the contents herem without consent is prohibited. Copyright °1988 job journal, inc 
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TIMELY EMPLOYMENT TOPICS AND TRENDS 
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Foreign Exchange 

Tomorrow's technical leaders are attending high 
schools today . . . all over the world. Over half the 
science and engineering doctorate degrees award- 
ed in the United States now go to foreign students. 
Fortunately, most of these young scholars aren’t 

to export their talents after graduation. 
Four-fifths of those now studying in the US on 
permanent visas plan to work here after they 
receive their diplomas. 
Source: Career Opportunities News 





More Pride than Pleasure 
Being proud of the work you do - versus actually 
enjoying it - may be worlds apart, a new study 
finds. Adia Personnel Services asked 906 personnel 


percent of the personne! managers surveyed 
said more than three quarters of their employees 
were happy. 





No More Gold Watches? 


Ty 


The Workplace of the ‘90s 


Between now and the year 2000, the US econ- 
omy is expected to create 21 million new jobs for 
a work force that will grow at less than two-thirds 
the rate of the last decade. Two of every three new 
workers will be women. 

How will these statistics affect the workplace? 


1) Employers will strive to accommodate differ- 
ent gender, ethnic, and cultural work styles in the 
workplace of the 1990s, causing the traditional, 
white male-dominated American corporate culture 

go typewriter. 

2) Employers and legislators will expand their 
efforts to accommodate workers who need training 
and parents who require child care. 

3) Worker demand for flexible work schedules 
will increase, while unions and women's groups 
will continue to press for greater protection of 
temporary and part-time workers. The distinctions 
between full- and part-time work will blur. 

4) Despite clear advances in the work iorce and 
more access to education, women throughout the 





Registered Care Technicians 
on the Critical List 


and nurses alike are expected to vigor- 
ously oppose a recent American Medical Association 
OR es Sees sie eer © eee 
a henna 
based training program to educate those with at 
least a high school diploma to become registered 
care technicians (RCTs). The measure is supported 
by many nursing schools, which hope it will boost 
sagging enrollments and help ease the critical 
nursing shortage. 
The nursing community seems overwhealmingly 
opposed to the measure, however. Ninety-five 
percent of 500 nurses responding to a survey in the 
July issue of Souther California Nursing News con- 
demned the pian. Most said the training period for 
both the RCT | and RCT Il categories was too short. 
The also believed the move would 
significantly reduce the quality of patient care. © 
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Pacific Refining Company 
a subsidiary of The Coastal Corporation 
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-___.._ By Bob Mezofi 


The idea of “managing” one's boss was virtu- 
ally unheard of 20 years ago, and has onbhy 
become generally understood in the last five t» 
seven years. Changs in the global marketplace 
have demanded new ways to build employe:- 
boss team relationships and to improve corn- 
munication so that more information moves ip 
the organization at a faster pace. 

The following “secrets” will help you feel ket- 
ter about your boss arid yourself. They can i:lso 
contribute significantly to organizational eflec- 
tiveness and bottom live results. 


Mental aration for 
upward lence. 
What you believe is possible or im- 
possible is a major factor in determining how 
muci) influence you have. People who believe 
it is possible to manage their bosses do so. They 
observe their bosses carefully and develp de- 
liberate strategies to handle them more effec- 
tively. They acquire skills for influencing based 
on tried and true behavioral s-ience principles 
and people skills. 

if you don't believe you car manage your 
boss, no amount of fantasy o rehearsal or 
coaching will really sake any dit‘erence.. Your 





7 Ways to Manage 
Your Boss 









Don't make assumptions 
4 about your boss’s goals. 
Make sure you understand 

them. It's hard to be a valued member 

of a team if you don't knosv what the 
team captain is trying to accomplish. 

Learn specific skills and strategies for 

making sure you are fully aware of your 

boss's geals. Skills include asking clarify- 
ing questions, probing for information 
and pointing out inconsistencies when 
tasks don't appear to ve in line with the 
department's stated purposcs and goals. 

At an appropriate time, ask your boss to 
share more of the overall picture so that you 
can work on projects that will make the 
greatest contribution to the goals that are 
most important to your doss. If your boss has 

a performance plan or objectives, ask if he or 

she would be willing to sit down sometime 

and share those parts of the plan that would 

allow you to “leverage” your effectiveness. If 

ee nt know what's really “hot" for your 
it's hard to help him or her succeed. 


Make sure priorities 2re 

tn fine witty yout huss’. 

Make sure you know the priority 
among multiple goals and keep your boss 
posted on how you've prioritized your work. 


self-imposed limitations will prevent you from developing personal Avoid surprises. Failure to understand shifting priorities has caused 


power potential. 


The leverage for change is you. 

Managing your boss doesn't mean bossing your manager. 

It means understanding your boss and managing yourself. 
Stop trying to get your boss to change. \f you are unhappy with your 
boss, try to make the relationship better by changing yourself. You 
do have the personal power to control your own behavior. Trying 





If you don’t know what's really 
“hot" for your boss, it's hard to 
help him or her succeed. 





to get another person to change for you is almost always a losing 


Recognize which factors are in your control and which are not. 
Many people underestimate how much they can change about their 
behavior or the way they are relating to their boss. 


Self-knowledge is a key to power. 
Personal awareness is just as important as technical corn- 
petence for your professional success. People who are 


| aware of their thoughts and feelings and who have a good idea ot 


how they are seen by the people they work with have the greatest 


potential to handle their bosses more effectively. 
Self-knowledge gives you the ability to determine the match of 
styles you have with your boss. People with higher of self- 


knowledge have a greater ability to change their own , 
and they take responsibility for the effect that they have upon 
other people. 

Let's say you realize you are a verbal person, but your boss prefers 
to receive information in writing, If you have low self-knowledge, 
you'll probably never understand why your boss seems uncomfort- 
able during your oral briefings. If your self-knowledge is high, you'll 
recognize that your natural style is a poor match for the way your 
boss prefers to process information. Then you can take responsibility 
for adapting your behavior to ensure that your communication is 
understood by your boss. 


communication breakdown and even job loss. Recognize that every- 
thing can change ~ quickly. You can’t always be in touch with your 
boss, but you should periodically update him/her with a list of 
current projects, responsibilities and the priority you've assigned 
them. Give your boss the opportunity to reshuffle this list if necessary. 


it takes only one enlightened person. 

Most of us believe that it takes two consenting parties to 

alter a relationship. This is not entirely true. Kelationships 
can often be dramatically improved through the efforts of just one 
person. But to accomplish this, you must be willing to take responsi- 
bility for making your relationship work. Many employees practice 
strategies of upward influence and never share their thoughts with 
their boss. The boss, of couse, benefits by having a more supportive 
and valuable employee, but the relationship is never open enough to 
allow a discussion of how the employee and boss are working 
together. Openness is desirable, but not a prerequisite to an effective 
working relationship. 


Try tuilding process norms. 

Relationships that can discuss hovy the two parties are 

working together will be much more productive than 
relationships that don't have these process skills. 

A boss shou!d be abie to say, “Let's talk a few minutes about how 
we're doing together as a team.” Research from the behavioral 
sciences has demonstrated consistently that process skills are directly 
related to the successful attainment of business objectives. This is 
es; ecially true in fast-paced organizations faced with turbulent 
nusiness envirionments. 

How openly can you behave with your boss? While openness is 
good, there are no specific guidelines. in fact, some open relation- 
ships are unproductive and some guarded relationships work quite 
well. However, usually pick a level of openness that they 
are comfortable with, rather than a level that makes the relationship 
work most smoothly. It is important to move beyond the initial 
“comfort zone" of your familiar responses to explore how you 
might be more (or less) open in order to build a more produciive 
relationshi 


p. Qj 


Next Issue: 7 more tips for building a positive relationship with 
your boss. 
€ 1988 Singer Communications 
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Special People 
Core viet un @ eae whol we hewe to oiler 


Contact Unde $3. Cialy 
with your shift preference. 
(P €SKaTON 
ro Bivd 


11300 Folr Oaks 
Sacramento 


E 
d 
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@ RN/LVN 
All shifts avail. Fulltime & Part-time. 
@ CNAs @ 
AU shifts available. Pull-time. 


1 
(9146) $34-7443 (for dental positions) 
Nofines Arnaticars “NooWwaged to appty 
Ching dote 9/12/08 
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Sutter Solano Medical Center, a 

A} 108-bed acute care facility, with 
recently opened state-of-the-art 
emergency intensive care facili- 
ties, has the following positions 
currently available: 


CHARGE NURSE 
EMERGENCY ROOM 
Puli-time PMs 
RN - EMERGENCY ROOM 
Full-time Nights 
PHARMACIST 
On-call 
STAFF PHYSICAL THERAPIST 
Full-time 
PHYSICAL THERAPIST / ATC 
Full-time 
RNs and LVNs 
On-call 


If you are interested in 


Valleja, CA 9509 
1707 554-9206 
Job lieve: (707) 954-5243 

Rigeal Oppestaatty Emplayer 
ale /Femate /Flandicapped 
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Administration exp required. 
Please send CV to: 






. 
hy 
er 
e 
Te 
a 
a 
ti 
hy 
e 
sr 
ih 
md 
i 
or 
es 
Lu 
Lh 
Ad 
or 
s 
s 
Ld 
. 
i 
e 
s 
ts 


© 
g 
Ou 


Sutter Health is one ot the largest health care providers 

in Northern California. Sutter Sacramento, an affiliate 

of Sutter Health, includes 677 bed acute care facilities 
located in Sacramento. Additionally, we have facilities | 
in the communities of Davis, Vallejo, Novato, Crescent | 
City, and Los Banos. 


Boundless opportunities for health care and other 
professionals exist at our facilities. We believe th our | 
human resources are our 





opportunity . 
our guarantee 
for the future. 
Please call bd 
1 - 800 - 544 - 8778 


or send your resume: 


3000 L Street Suite 104 


Sutter Healtl. 
Sacramento, CA 95816 
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The right 
candidate. choice. 


The right 
distribution. 














The right newspaper for the job. 


"" Whatever your recruitment advertising needs, California so you spend more time interviewing interested candi- 
Job Journal is the right newspaper for the job. Our dates, and less time sifting through stacks of applica- 
nearly 300,000 circulation gives you valuable local and _tions. Every issue also contains articles and tips to 
regional coverage at a price substantially iower than help readers be more successful during their job 
traditional recruitment advertising methods. search and more effective in their current position. 
Our comprehensive job listings provide jobseekers with California Job Journal gives you the right distribution 
complete information, including experience and educa- to reach the right candidate with the right message 
tional requirements, and salary and benefits information. at the right price. 

Applicants can see immediately if they are qualified, it's the right newspaper for your job. 
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